Cardinal Griffin Catholic College
Cardinal Way, Stafford Road, Cannock, Staffordshire, WS11 4AW

Head of Religious Education
Required January 2020 or sooner if available. Salary: MPS / UPS plus TLR 1b (£9,927)
A rare opportunity has arisen for an outstanding teacher and leader of Religious Education at Cardinal Griffin Catholic
College.
Suitable candidates will:
•
Be outstanding classroom practitioners;
•
Have a track record of delivering good outcomes for pupils at GCSE and A-Level in Religious Education;
•
Have strong leadership skills, getting the best out of the people they line manage;
•
Be practicing Roman Catholics.
In return we offer:
•
A strong Catholic ethos rooted in Ignatian principles and values;
•
Strong support and mentoring from within the Leadership Team;
•
A welcoming and supportive working environment and a friendly staff team;
•
The full support of the Governing Body in developing Religious Education in the College.
The College is both a Diocesan school and an Associate Jesuit school which means we benefit from the support of both
the Archdiocese of Birmingham and from the Jesuit Institute. We seek to find God in all things and aspire that all our
students become men and women for others.
The College has a full time lay Chaplain who supports the Catholic life of the College, overseeing the liturgical calendar
of events ; as well a Chaplaincy team made of volunteer members of staff who generously choose to contribute their
time to ensure pupils have a full range of spiritual experiences, undertake charitable fundraising and give back to the
community through our local Parishes.

Informal visits to the College are welcome.

Deadline for applications and interview:
Applications must be received by 12 noon on Monday 7 October 2019.
The intention is to interview later in the week of the 7th October 2019.

How to Apply:
A full advert with documents and an application form is available on eteach. https://tinyurl.com/y2h55wjl

Safeguarding Statement:
This College is committed to the safeguarding and promoting of the welfare of children and young people/vulnerable
adults and expects all staff and volunteers to share this commitment. This post is exempt from the rehabilitation of
offenders Act (1974). Therefore this position is subject to appropriate vetting procedures, including criminal records
checks from the Disclosure and Barring service (formerly CRB) which will require you to disclose details of all unspent
and unfiltered spent reprimands, formal warnings, cautions and convictions in your application form.

